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| Academic Research Incentive Policy
| l Purpuqe

] ie 4 5
who contribute Sigwniﬁh15 ﬁm“ﬂ" aims 1o recognize and reward faculty members and students
3 cantly to 't'L'EE[lr:[:h aclivities, thereby enhancing the institution's academic
Ng a culture of innovation and inquiry.

| 2. Objectives
2
;; To chcourage faculty and stude
=-2. To provide financial and non-f

2.3. To support and enhance
2.4. To foster interdisciplina

nts to engage in high-quality research activities.

nancial incentives for published research.

the research infrastructure and resources available to researchers.
ry and collaborative research efforts.

3. Eligihilit'y
3-1. Faculty members, research scholars; and students who have conducted research and

published their work in recognized journals, conferences, or other reputable platforms.

3.2. Research work that aligns with the institution's academic goals and contributes to the
advancement of knowledge in the respective field.

4. Incentives

4.1 Financial Incentives:

4.1.1 Publication in Indexed Journals:

4.1.1.1 Faculty members and students who publish research papers in Scopus-indexed or Web

of Science-indexed journals will receive a monetary reward.

4.1.1.2 Additional bonuses for publications in high-impact factor journals.

4.2 Conference Presentations:

4.2.1 Financial support for travel and accommodation to present research at national and
international conferences.

4.2.2 Monetary reward for papers presented at prestigious conferences.

4.3 Research Grants: | |
4.3.1. Faculty members can apply for internal research grants to support their research projects.

4.3.2. Additional funds for projects that secure external funding.

4.4 Non-Financial Incentives:

4.4.1 Recognition and Awards: * oy
4 4.1.1 Annual awards for outstanding research contributions.

4.4.1.2 Certificates of recognition for significant research achievements.
4.4.2 Research Support: ",

4.4.2.1 Access 10 advanced research facilities and FESOUICES.

4'4"'?"? Administrative support for research-related activities.

4.3 Professional Development: . - |
: E | {)ppm‘tu.niticﬁ for faculty to attend workshops, seminars, and training programs related

1o research and publication.




Application Process
Submission:

1 Rescarchers must submit their ¢

l e bmit their rescarch work along with T
confer presentation to the Rescarch ¢ : g with proof of publication or
72 Review: ommitice,

2.1 The Research Committee will review the submi
g i

{he research. ssions based on the quality and impact of
3. Approval:
1.1 Approved applicants will be notif .

disbursement. wotified and provided with the details of the incentive

;. Monitoring and Evaluation

5.1. The Research Committee will monitor the i - . . y
b svenessmomally, r the implementation of this policy and evaluate its

2 Feedback from facult : W : _
6.2 ;:eded. y and students will be gathered to improve and update the policy as

7. Responsibilities of Research Committee:

7.1. To oversee the application and evaluation process.

7.2. To ensure fair and transparent distribution of incentives.

7.3. To actively engage in research activities and adhere to ethical standards.
7.4. To submit accurate and timely documentation for incentive applications.

8. Review and Amendments
8.1 This policy will be reviewed periodically and may be amended as necessary to reflect the
evolving research landscape and institutional goals.
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